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 Migration and mobility has been a trend  of 
the Egyptian society. 

 It has affected the society both economically 
and socially along with being a mean of 
reinforcing relations with neighbouring 
countries. 

 Egyptian migrants play a pivotal role in the 
development of the national economy;  
remittances are a key component of the 
national GDP. 

 

 



Training, employment and migration policies aim to : 

 

 Setup an integrated HRD strategy that complies with 
Government objectives – in terms of fight against 
unemployment, economic growth, social and human 
development, and improved competitiveness. 

 Achieving the welfare of Egypt’s workforce and 
regulating their work in both local and external labour 
markets. 

 Developing skills of the workforce to achieve full 
employment and productivity as means for overall 
socio-economic development. 

 

 

 

 

 



 Preparing Potential Migrants 
 Ministry level (Ministry of Manpower and 

Emigration) 

 Potential migrant level 



 Developing Employment Offices & Emigration 
consultations. 

 Career guidance and employment counseling  

 Setting up a website www.emigration.gov.eg 
that includes database about skilled potential 
migrants, available job vacancies (job-matching 
and placement services), migration and 
residency laws… 

 Bilateral agreements with receiving countries  
to regulate workforce mobility, payments, 
social and health insurances… 

Italy, Lebanon, Jordan, United Arab Emirates, Kuwait, Greece 

 

 

http://www.emigration.gov.eg/


 Training programs about migration and 
development (for Ministry officials). 

 Training of trainers (TOT) in order to have 
qualified personal able to provide potential 
migrants with required training and 
information before departure. 

 



 

 training courses to meet the required skills. 

 Cultures orientation programs. 

 Language training. 
 

 

 

 



1. Signed in November 2005, this is the first 
agreement to regulate Egyptian migration to a 
European Union Country. 

2. this agreement  determines an annual quota of 
visas granted to skilled Egyptian  workforce. 

3. It guarantees that Egyptians legally working in 
Italy enjoy same rights granted to Italian labour, 
including social security. 

4. Sharing experiences and knowledge related to 
labour issues, especially in areas of safety, 
training and planning. 

 

  
 



 Outcome of cooperation between Egypt and Italy. 
◦ Ministry of Manpower and Emigration and International 

Organization of Migration  
◦ Started in 2001 (2 phases 2001-2010) 

 

 Phase III: 
◦  Started in July 2013 (18 months) 
◦ Objectives: 

 Enhancing the government’s ability to manage emigration of 
workforce. 

 Improving the Comprehensive Migration System Project. 

 Updating the database  

 Choosing potential emigrants from this database. 

 Providing pre-departure training. 

 

 

 

 



 established in May 2015. 

 Realizing the importance of providing the market 
with skilled labour to fill the gap between 
demand and supply. 

 MTEVT is a step to harmonize and coordinate 
between scattered efforts and entities. 

 Mission: 
◦ Developing and implementing policies, strategies 
◦ accreditation and certification of training centers 
◦ projects management on the national level. 
◦ Co-operation & partnership with  stakeholders 

(nationally/internationally) 

 

 



 Economic crisis 

 Young country (challenge/asset) 

 Needed: 
◦ Knowledge of opportunities in the EU labour 

market. 

◦ Support in training courses to match EU market 
needs. (Development of skills for migration) 

◦ Support in technical and vocational training in 
Egypt. 

◦ Certification and accreditation by EU for local 
training centers and courses. 



 

 

 

 

Thank you 


